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**Empowering Change: Learning Disabilities Association of Windsor-Essex County Launches Project to Foster Inclusivity and Equity in the Workplace**

[Windsor, October 26, 2023] – The Learning Disabilities Association of Windsor-Essex County is excited to announce the launch of a groundbreaking project to foster inclusivity, diversity, equity, and accessibility (DEIA) within its operations. This initiative,
funded by the Government of Canada's Community Services Recovery Fund, marks a significant step forward in creating a more equitable and welcoming workplace environment.

With a solid commitment to serving the community's diverse needs, the Learning Disabilities Association of Windsor-Essex County recognizes the importance of reflecting these values internally. The project's primary objective is to comprehensively assess and amend all policies and procedures through a DEIA lens. This process will ensure that the organization's core practices align with the principles of inclusivity, diversity, equity, and accessibility.

Key features of the project include:

1. Comprehensive Policy Review: The Learning Disabilities Association of Windsor-Essex County will thoroughly evaluate its existing policies and procedures. A specialized team will assess each document, identifying areas where improvements are needed to better align with DEIA principles.

2. Training and Resources:
Training sessions and resources will be provided to staff and volunteers across all levels of the organization to cultivate a shared understanding of DEIA principles. These initiatives will equip team members with the knowledge and tools to create an inclusive workplace culture.

3. Inclusivity Champions: The Learning Disabilities Association of Windsor-Essex County will appoint a group of Inclusivity Champions whose role will be to champion DEIA values, support colleagues, and promote inclusivity in all aspects of the organization's operations.

4. Talent Attraction and Retention: By embracing DEIA principles, the Learning Disabilities Association of Windsor-Essex County aims to attract and retain a diverse pool of talented individuals. A more inclusive workplace fosters innovation and helps the organization better serve its community-evolving needs.

The funding from the Government of Canada & Community Services Recovery Fund highlights the recognition of the Learning Disabilities Association of Windsor-Essex County's role as a vital community partner. This investment signifies a collective effort to build a stronger, more resilient community by fostering positive change within organizations that serve its needs.

"At the Learning Disabilities Association of Windsor-Essex County, we believe that fostering inclusivity and equity in the workplace isn't just a goal – it's a fundamental responsibility," said Mary-Ann Fuduric, Executive Director. "We are thrilled to embark on this transformative journey toward inclusivity and equity. This project aligns with our core values and demonstrates our commitment to creating a workplace where everyone
feels valued, heard, and empowered."

Learning Disabilities Association of Windsor-Essex County invites members of the media, community stakeholders, and the public to join them in celebrating this momentous step towards a more inclusive future. To learn more about the project and the Learning Disabilities Association of Windsor-Essex County's ongoing commitment to DEIA, please visit www.ldawe.ca. 

For media inquiries, please contact:
Mary-Ann Fuduric
Executive Director
mfuduric@ldawe.ca
519-252-7889

About Learning Disabilities Association of Windsor-Essex County:
Learning Disabilities Association of Windsor-Essex County is a charity dedicated to A leader committed to investing in individuals affected by learning disabilities so they are accepted, supported and empowered. The LDAWE is committed to creating inclusive opportunities in all areas and stages of life for people with Learning Disabilities. For
more information, visit www.ldawe.ca.
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*FOR IMMEDIATE RELEASE**     **Empowering Change: Learning Disabilities Association of Windsor - Essex County  Launches Project to Foster Inclusivity and Equity in the Workplace**     [Windsor,  October 26 , 2023]  –   The Learning Disabilities Association of  Windsor - Essex  County is excited to announce the launch of a groundbreaking project to foster  inclusivity, diversity, equity, and accessibility (DEIA) within its operations. This initiative,   funded by the Government of Canada's Community Services Recovery F und, marks a  significant step forward in creating a more equitable and welcoming workplace  environment.     With a solid commitment to serving the community's diverse needs, the Learning  Disabilities Association of Windsor - Essex County recognizes the importan ce of  reflecting these values internally. The project's primary objective is to comprehensively  assess and amend all policies and procedures through a DEIA lens. This process will  ensure that the organization's core practices align with the principles of  i nclusivity,   diversity, equity, and accessibility.     Key features of the project include:     1. Comprehensive Policy Review: The Learning Disabilities Association of Windsor - Essex County will thoroughly evaluate its existing policies and procedures. A  speciali zed team will assess each document, identifying areas where improvements are  needed to better align with DEIA principles.     2. Training and Resources:   Training sessions and resources will be provided to staff and volunteers across all  levels of the organiza tion to cultivate a shared understanding of DEIA principles. These  initiatives will equip team members with the knowledge and tools to create an inclusive  workplace culture.     3. Inclusivity Champions: The Learning Disabilities Association of Windsor - Essex  County will appoint a group of Inclusivity Champions whose role will be to champion  DEIA values, support colleagues, and promote inclusivity in all aspects of the  organization's operations.     4. Talent Attraction and Retention: By embracing DEIA principles,   the Learning  Disabilities Association of Windsor - Essex County aims to attract and retain a diverse  pool of talented individuals. A more inclusive workplace fosters innovation and helps the  organization better serve its community - evolving needs.     The fundi ng from the Government of Canada & Community Services Recovery Fund 

